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Corporate Culture Check Up 

 
1. How would you describe the culture of your organisation?  
 
 
 
 
 
2. Does your organisation have a clear vision for the future?  
 
 
 
 
 
3. Who else, other than the owner and senior managers, understand the 
vision?  
 
 
 
 
 
4. How do your people (staff, management, owner/s) relate to each 
other?  
 
 
 
 
 
5. Do your people care about the organisation? 
 
 
 
 
 
 
So what? 
 

• What has this quick check up told you about your culture? 
 

• What do you need to do to improve? 
 

• The culture of an organisation is the leader’s responsibility. 
Contact us at support@licencetolead.com.au if we can help. 

 


